CANVAS DESIGNERS, INC.
1500 Australian Avenue

Riviera Beach, FL 33404

Phone (561) 848-2111

Fax (561) 848-2148

Employment Application

APPLICANT INFORMATION

Last Name First M.1. Date

Street Address Apartment/Unit #

City State ZIP

Phone E-mail Address

Date Available Social Security No. Desired Salary: i ::rl:L:laylly -or-

Position Applied For

Are you a citizen of the United States? If no, are you legally authorized to work in

(proof will be required) VES NO the U.S.? (proof will be required) YES NO
Have you ever worked for this company? YES NO If so, when?

Have you ever been convicted of a felony?  YES NO If yes, explain

Do you possess a current Florida Driver’s License YES NO

Are you related to a current Canvas Designer Employee? YES NO If yes, please state name, relationship and department
Are you able to perform the essential job functions of the position for which you are applying? YES NO

(Physical examples the position may require; Sitting for long periods, Standing for long periods, Lifting, Reaching, Bending, Crawling)

Do you need special assistance to perform the job you are applying for (ADA Guidelines)? If “yes” please explain

Have you ever received Safety Training? If “yes” please list title and date(s):

EDUCATION
High School Address
Did you
From To graduate? YES NO Degree
College Address
Did you
From To graduate? YES NO Degree
Tech School /
Other Address
From To Didyou g NO Degree
graduate? 9

Certifications / Licenses Held

List present employer or most recent employer first. Include all periods of employment, temporary, volunteer and self-employment for the past
ten (10) years (use other side of application if necessary for further employment). Resumes may be attached, but Application must be completed
for applying for employment with Canvas Designers, Inc.

PREVIOUS EMPLOYMENT (PLEASE START WITH THE MOST CURRENT EMPLOYER)

Company Phone ( )
Address Supervisor
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Job Title

Responsibilities

From To Reason for Leaving
May we contact your previous supervisor for a reference?
Company

Address

Job Title

Responsibilities

From To Reason for Leaving
May we contact your previous supervisor for a reference?
Company

Address

Job Title

Responsibilities

From To Reason for Leaving

May we contact your previous supervisor for a reference?

YES

YES

YES

NO
Phone ( )

Supervisor

NO
Phone ( )

Supervisor

NO

Please list any additional information you feel may be helpful to Canvas Designers, Inc. in considering your application for employment:

REFERENCES

Please list three professional references (not related to you).

Full Name
Company
Address
Full Name
Company
Address
Full Name
Company

Address

Relationship
Phone ( )
Relationship
Phone  ( )
Relationship
Phone  ( )
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MILITARY SERVICE

Branch From To
Rank at Discharge Type of Discharge

If other than honorable, explain

NOTICE TO APPLICANTS ELIGIBLE FOR VETERANS’ PREFERENCE

Canvas Designers, Inc. has implemented the Veteran's Permissive Preference (with honorable discharge) signed March 11, 2014 by the
Florida Senate, Gl Bill (a/k/a HB7015). Whereas, the Bill establishes a Veteran's Permissive Preference in the Private Sector Employment
and allows businesses to establish hiring policies to give veterans and the spouses or disabled or deceased Veteran's preference. (Please
ask for the Veteran's Application if you are applying for Veteran's Permissive Preference with your Employment Application).

DISCLAIMER AND SIGNATURE

| certify that my answers are true and complete to the best of my knowledge.

| understand and agree that a Background Check is required prior to Employment. If this application leads to employment, | understand
that false or misleading information in my application or interview may result in immediate termination.

Signature Date
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